
 
 
 
 

 
JOB DESCRIPTION 

 
JOB TITLE: Bristol Drugs Project (BDP) Health Care & Advice Nurse 

(Prescriber) 
 
RESPONSIBLE TO:  Lead Nurse 
 
LOCATIONS: Primarily based at BDP, 11 Brunswick Square, BS2 8PE and agreed 

outreach locations providing a nurse led clinic at these locations. 
Occasionally they will be expected to work / attend meetings at 
additional sites. There may be occasions when the post holder has to 
meet external stakeholders at other sites. 

 

Job Context  

 
BrisDoc currently operates the following services: (1) An Out of Hours GP service within Bristol, 
North Somerset and South Gloucestershire serving a patient population of circa 900,000 people 
registered in over 100 GP practices; (2) Daytime GP Practices (Broadmead Medical Centre (which 
also has a walk-in service), Northville Family Practice, and the Bristol Homeless Health Service; (3) 
Acute GP Team in Southmead Hospital and the Bristol Royal Infirmary which helps avoid hospital 
admissions for patients. 
 
This is a an exciting opportunity working exclusively within Substance Misuse Services in Bristol 
(Bristol Recovery Orientated Alcohol & Drugs Service) as part of the Engagement and Early 
Intervention (EEI) team based at Bristol Drugs Project (BDP). This is a newly commissioned role 
providing essential health care to drug and alcohol users in a variety of settings across the city, 
including at the site with clinical facilities in Brunswick Square, from a mobile harm reduction truck, 
via outreach, and inreach to homelessness provisions.  
 
This role will make a major contribution to the EEI team’s role in reducing the disproportionate 
burden of ill health and mortality within this population, many of whom find it difficult to make and 
attend appointments in Primary Care resulting in unplanned A&E attendances and hospital 
admissions.   
 
This post is subcontracted from BrisDoc to BDP. It will be embedded within the EEI team with line 
management from the EEI Service Manager, with regular clinical supervision and governance 
provided by BrisDoc via the Homeless Health Service. 
 
 

 
 

Job Summary 

 

 To provide health care, advice and support to people experiencing issues with drugs and 
alcohol. 

 To work alongside a team of assertive engagement workers, assessing patient care needs 
and planning, delivering and evaluating programmes of care. 

 To provide a professional service performing all relevant forms of nursing care without direct 
supervision, but with support from the Senior nurse at the Homeless Health Service. 

 To work as an independent practitioner within a small multi professional team, providing 
nursing assessments and interventions to individuals in a variety of different settings. 



 

 To act as an advocate for clients and facilitate their interaction with health care services and 
with statutory and voluntary agencies.  
 

This role will evolve as the new service develops, subsequently leading to changes in the job 
responsibilities.  

 
 

 
 

Main duties and responsibilities 

 
Clinical Practice 
 

 Directly prescribe medication (level 1 NP) within your role as a non- medical Independent 
prescriber and/or distribute medication in line with an agreed Patient Group Directive (level 
2NP) following clinical examination in line with current evidence based practice 

 Work as an autonomous practitioner within ‘nurse only’ clinic sessions using evidence based 
nursing practice and client care. 

 Promote & participate in maintaining a safe comfortable & therapeutic environment. 

 Provide individualised nursing care including:  assessing, planning, implementing and 
evaluating with the client and other professionals as appropriate. 

 Management of complex wounds including those requiring compression bandaging 

 Perform doppler measurements as part of assessment of patients with leg ulceration 

 Perform ECG monitoring as required 

 Perform ear care including ear syringing as required 

 Provide emergency care to patients on and off site including liaising with emergency medical 
services 

 Safe Administration of PGD medication including IM Naloxone as required 

 Keep accurate, confidential and contemporaneous records of client contacts. 

 Ensure prompt referrals to appropriate services eg. HHS doctor or GP, Walk in Centre, A&E, 
mental health assessment team, DVT nurse. 

 Initiate care pathways relating to specific health issues such as HIV and Hepatitis B and C, 
including venepuncture for appropriate screening blood tests and provide pre and post-test 
counselling, health promotion and harm reduction advice regarding safer sex and injecting 
practice 

 Administer appropriate immunisations in line with PGD’s (Patient Group Directions). 

 Provide nursing support and treatment at joint clinics with team doctors. 

 Participate in partnership working with statutory and voluntary staff. 

 Provide individual health assessments involving holistic consideration for an individual’s 
physical, mental and emotional health. 

 Effective liaison and communication with clients, carers, primary and secondary health 
services and other agencies. 

 Attend clinical, team and other meetings as appropriate to services.  

 Maintain clinics and other work places and ensure adequate stocks are available at all times. 
 
Education and Health Promotion 
 

 Act as a facilitator to student nurses and medical students who spend time with the team. 

 Develop and participate in health promotion initiatives with team members and other agencies 
as appropriate. 

 Help to educate local and statutory organisations to the needs of people using alcohol and 
drugs and to facilitate their engagement with mainstream services. 
 

 



 

Professional development 
 

 Act at all times within the NMC ‘code of professional conduct’. 

 Base practice upon guidelines outlined by NMC in the ‘scope of professional practice’. 

 Receive appropriate clinical supervision for clinical practice. 

 Maintain knowledge of current research, literature and other developments relevant to area of 
practice and ensure continuous professional development in accordance with NMC 
revalidation requirements. 

 
 At all times the post holder must act in a manner consistent with the code of conduct and 
appearance representing BrisDoc and the NHS. 

 

General Duties 

 

 The Post Holder may be required to work additional hours to cover holidays and sickness. 

 Maintaining regular consistent attendance, punctuality, personal appearance and adherence to 
relevant health and safety procedures. 

 To attend all statutory and mandatory training courses and any courses specific to this role. 

 To be available for staff meetings, Management Team meetings, Significant event review 
meetings and meetings with other senior leaders and managers within BrisDoc. 

 To attend at necessary the ICE Practice Nurse forum and feedback as necessary to the 
management / clinical team.  

 To have a good understanding and follow company policies and procedures. 

 Establish and maintain effective working relationships with co-workers and the general public. 

 Attend performance and development reviews with your line manager. 
 
Flexibility 
This role profile is intended to provide a broad outline of the main responsibilities only. The postholder 
will need to be flexible in developing the role and in initial and ongoing discussions with the 
designated manager. 
 
Confidentiality: 
Under the Data Protection Act 1998, the postholder must maintain the confidentiality of information 
about patients and staff. The work is of a confidential nature and information gained must not be 
communicated to other persons except in the recognized course of duty. Unauthorised disclosure of 
confidential information will result in disciplinary action and may lead to your dismissal. 

 In the course of seeking treatment, patients entrust us with, or allow us to gather sensitive 
information in relation to their health and other matters.  They do so in confidence and have the 
right to expect that staff will respect their privacy and act appropriately. 

 In the performance of the duties outlined in this job description, the post-holder may have access 
to confidential information relating to patients and their carers, practice staff and other healthcare 
workers.  They may also have access to information relating to the practice as a business 
organisation.  All such information from any source is to be regarded as strictly confidential. 

 Information relating to patients, carers, colleagues, other healthcare workers or the business of 
the practice may only be divulged to authorised persons in accordance with BrisDoc’s policies and 
procedures relating to confidentiality and the protection of personal and sensitive data. 

 
Equality and Diversity: 
The post-holder will support the equality, diversity and rights of patients, carers and colleagues, to 
include: 
 

 Acting in a way that recognises the importance of people’s rights, interpreting them in a way 
that is consistent with BrisDoc’s procedures and policies, and current legislation 

 Respecting the privacy, dignity, needs and beliefs of patients, carers and colleagues 



 

 Behaving in a manner which is welcoming to and of the individual, is non-judgmental and 
respects their circumstances, feelings priorities and rights 

 
Health & Safety 
Employees must be aware of the responsibilities placed on them under the Health and Safety at Work 
Act (1974) to ensure that the agreed procedures are carried out to maintain a safe environment for 
patients, visitors and staff. 
 
Environment 
The postholder needs to be aware of BrisDoc’s impact on the environment and be vigilant and pro-
active in ensuring they adhere to the management strategy i.e. recycling, waste management, use of 
vehicles etc. 
 
Smoking 
Smoking will not be tolerated inside any BrisDoc building and vehicle. 
 
Rehabilitation of Offenders Act 
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will 
be necessary for a submission for Disclosure to be made to the Disclosure and Barring Service 
(formerly known as CRB) to check for any previous criminal convictions. 

 
Last updated:  December 2017 

 

PERSON SPECIFICATION 
 

QUALIFICATIONS AND EXPERIENCE 

Criteria  Requirement Measurement/Testing 
Method 

Registered Nurse (RGN) Essential Evidence of NMC 
registration 

Nurse Prescriber Essential  Application/interview 

Post qualifying experience of working with 
substance misusers and/or homelessness 

Desirable Application/interview 

Experience of working with clients with a 
forensic history  

Desirable Application/Interview 

Evidence of post qualifying study in the area of 
substance misuse treatment 

Desirable Application/ interview 

Have a PACR or similar qualification  
 

Desirable Application/interview 

Full current driving license Desirable Application  

 

SKILLS AND ATTRIBUTES 

Criteria Requirement Measurement/Testing 
Method 

Ability to offer advice and support around the 
physical health issues arising from substance 
misuse. 

Essential Application/Interview 

Ability to work in nontraditional/community 
settings 

Essential Application/interview 

Ability to take an assertive approach to 
engaging clients in treatment 
 

Essential Application/interview 



 

Knowledge of the issues surrounding 
homelessness 

Desirable Application/Interview 

Experience of working in A+E, minor 
illness/injury or practice nursing  
 

Essential Application/Interview 

Ability to work with clients with a mental health 
issues and those with histories or childhood 
abuse 

Essential Application/Interview 

 

PERSONAL QUALITIES / BEHAVIOURAL ATTRIBUTES 
 

Criteria Requirements Measurement/Testing 
Method 

Motivated by the provision of high quality staff 
and patient care  

Essential  Application and Interview 

Organised, systematic and flexible - Good time 
management being able to prioritise work and 
work under pressure 

Essential Application and Interview 

Tactful and diplomatic Essential Application and Interview 
Positive attitude towards innovations and 
change - Adaptable and able to respond to a 
changing situation 

Essential Application and Interview 

Can self-analyse own work and performance  - 
Ability to recognise own limitations and act 
upon them appropriately 

Essential Application and Interview 

Good team player who is able to support, value 
and respect the contribution of all members  

Essential Application and Interview 

Self motivated and able to work autonomously Essential Application and Interview 

Willingness to learn new skills and to problem 
solve  

Essential Application and Interview 

Able to manage sensitive and emotive 
situations. 

Essential Application and Interview 

Able to remain impartial and non-judgmental 
during times of conflict. 

Essential Application and Interview 

Honest, caring and sympathetic Essential Application and Interview 

 
 

OTHER REQUIREMENTS 
 

Criteria Requirements Measurement/Testing 
Method 

Ability to work the occasional evening to attend 
staff training sessions 

Essential Interview 

Ability to travel to other BrisDoc sites for 
meetings 

Desirable Interview 

 
Last Updated:  April 2018 
 
 



 

Declaration (to be completed by post holder): 

 

 

 

 

 

 

 

 

 

 

 

 

Please return signed version to the HR Department, Unit 21 Osprey Court 
 

 

By signing this declaration, you are acknowledging receipt of your job description and accepting the roles and 

responsibilities that this position entails. 

Acceptance  

 
Signed (job holder) 
 

 

 
Please print name 
 

 

Date 
 

 


